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Host:                                             
 
 

15 January 2010: Learning and Development Strategy 
 

AGENDA 
 

 09:15 – 09:45 Refreshments & Registration 

09:45 – 10:30 Session 1: 
Peter Russian, Chief Executive    - Investors in People Scotland  
Welcome  
    
Paul Little, Principal & Chief Executive   - Central College Glasgow            
An introduction to Central College Glasgow, our aspirations, priorities, challenges, and the future. 

 
10:30 – 11:00 Session 2: 
  Peter Russian, Chief Executive    - Investors in People Scotland 
   
  Kenya Trip Update 

 
11:00 – 11:15 Coffee and Tea Break 
 
11:15 – 11:45 Peter Casebow, Chief Executive     - Goodpractice.net 
   
  The Learning and Performance Link 

Explore the link between learning and performance and uncover the compelling case for the use of on demand 
resources, such as performance toolkits. 

  
11:45 – 12:15 Rhona Shepherd, Director                                - Red Sky Management 

 
High Performance Practices Linking Sport and Business for Inspiration 
A reflection on the experience of the recent project in which Red Sky Management and Olympian, David Currie,  
worked with a large organisation to examine and identify high performance work practices.   

   
12:15 – 13:00 Lunch 
 
13:00 – 13:30 Session 3: 
 
  Julie Cavanagh, Manager                 - Scottish Credit and Qualifications Framework 

 
The SCQF: A Tool for Skills Development 
As a qualifications Framework, the SCQF is a world leader in its field and is seen by many as the language of 
Lifelong Learning in Scotland.  Employers will gain an overview of the Scottish Credit and Qualifications 
Framework, and how it can be used as a tool to support effective recruitment, skills development, and skills 
utilisation within organisations. 

 
13:30 – 15:00 Peter Russian, Chief Executive    - Investors in People Scotland 
 

Interactive Session 
This session will allow you to align learning and development strategies as well as lessons learnt from the day’s 
presentations to your overall organisation’s priorities.  

  
15:00 – 15:15 Questions and Close 


